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Dear Mr. Hibbs:

This office has recently completed an audit of INALC Branch 132 under the Compliance
Audit Program (CAP) to determine vour organization’s compliance with the provisions
of the Labor-Management Reporting and Disclosure Act of 1959 (LMRDA). As
discussed during the exit interview with vou and Sid Simmons on July 27, 2009, the
following problems were disclosed during the CAP. The matters listed below are not
an exhaustive list of all possible problem areas since the audit conducted was limited in
scope,

Recordkeeping Viclations

Title II of the LMRDA establishes certain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor Organizations maintain adequate
records for at least five years by which each receipt and disbursement of funds, as well
as all account balances, can be verified, explained, and clarified. Asa general rule, labor
organizations must maintain all records used or received in the course of union
business.

For disbursements, this includes not only original bills, invoices, receipts, vouchers, and
applicable resoiutions, but also documentation showing the nature of the union
business requiring the disbursement, the goods or services received, and the identity of
the recipient(s) of the goods or services. In most instances, this documentation
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They had the ame
violationsin 2007¢
they paid $46,9.3
to officers and
$25,369t0 non-
officers¢ a total of
$72,282.34n
fraudulentd f 2 a (
GAYSE

HIBBSRec. Secy.)
NB GZBR05 plus
$4,980 for car
allowance,plus
$2,146 mileage
reimb., plus $1,658
for steward pay,
plus $16,574for

& dzy dzB/6 KAL,
plusapprox $5,000
for his share of Soc
Sec His salary is
$27,802 yet he was
paid $79,089! On
top of that he got
his retirement pay.

HINSONVP)NE O ¢
$6,642 for car
allowance,plus
$3,617 mileage
reimb., plus $1,658
for steward pay,
plus$11,336 for

& dzy dzB/6 KA/
plusapprox $5,000
for his share of Soc
Sec His salary is
$65,481, yet he was
paid $90,191! On
top of that he got
his retirement pay.

SIMMONSPrez)
NEOQR bPc=
allowance plus
$3,290 mileage
reimb., plus $1,520
for steward pay
plusapprox $5,000
for his share of
Soc.Sec His salary
is $68,650, yet he
was paid$93,217!
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They have seldom
ever turned in
documentation
and/or receipts to
substantiate trips,
cell phone
chargesmileage,
expenses, etc.
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01601 da wnnn o065h[ NBO2NR& R2y Qi 3z2awsl O
they are only entitled to reimbursement for up to 240 hours, yet in 2007 HIBBS5H#
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